FDP Form 13-Manpower Complement

MANPOW ER COMPLEMENT
Republic of the Philippines

Budget Year 2015
4rd Quarter
Province, City or Municipality TAGUIG
Compensation and Other Benefits
Nature of Appcintment or Employment Number Sllties g WEEEs ?;2?;%%&?33,?:?5?5 Total
CASH GIFT, PRODUCTIVITY
MONETIZATION)
I. Permanent 324 24,443,215.96 26,738,214.78 51,181,754.74
II.Contractual 108 7,406,396.15 7,458,811.93 14,865,208.08
Casual 307 9,396,277.77 12,276,160.63 21,672,438.40
Teachers 161 10,104,044.67 3,611,366.72 13,715,411.33
Consultant 56 4,137,252.73 3,467,012.60 7,604,265.33
ll1. Job Order 4296 91,968,317.61 51,508,000.00 143,476,317.61
LSB-Non Teaching 391 9,829,954.56 ; 9,829,954.56
Contract of Service- Mayor's Office 639 26,190,265.28 y 26,190,265.28
Contract of Service- TCU 353 14,401,946.93 - 14,401,946.93
Contract of Service- TPDH 490 23,968,996.90 _ ‘ 23,968,996.90
i Grand Total 7135 221,846,668.56 105,059,566.66 326,906,559.22

We hereby certify that we have reviewed the contents and hereby attest to the veracjt

contained in this document.

JEAV% CLEMENTE

95{{/ Personnel Officer

o Based on actual payroll
Notes:

d correctness of the data or information

3 Y lc
MARIA LAARNIL. CAYETANO

City Mayor

1. Contractual personnel are those whose employment in the governpdent is in accordance with a special contract to undertake a specific work or job, requiring special
ortechnical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or
accomplishes the specific work or job, under his own responsikility with a minimum of direction and supervisionfrom the hiring agency. (Source: PRESIDENTIAL

DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benéfits enjoyed by
gavernment employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Sourte: Omnibus Rules

Implementing Book V of E.O No. 292 and Other Pertinent Civil Service Laws)




