FDP Form 13-Manpower Complement .
L4
MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2016
2nd Quarter
Province, City or Municipality ~ TAGUIG

Compensation and Other Benefits
: Salaries and Wages Other Monetary Benefits
I b
Nature of Appointment or Employment Number (RATA, PERA, 13TH MO, Total
CASH GIFT, PRODUCTIVITY
MONETIZATION)

|. Permanent 323 28,448,543.32 14,224,440.00 42,673,306.32
II. Contractual 184 15,793,669.02 5,641,352.00 21,435,021.02
Casual 2291 63,933,310.26 47,467,713.15 111,401,023.41
Teachers 286 8,109,113.13 4,418,067.00 12,527,180.13
Consultant 21 1,840,812.00 611,104.00 2,451,916.00
lll. Job Order 2757 74,770,100.79 6,620,000.00 81,390,100.79
LSB-Non Teaching 394 10,548,382.87 _ 10,548,382.87
Contract of Service- Mayor's Office 315 17,148,617.36 _ 17,148,617.36
Contract of Service- TCU 319 9,965,223.78 i 9,965,223.78
Contract of Service- TPDH 335 17,837,680.21 - 17,837,680.21
i Grand Total 7225 248,395,452.74 78,982,676.15 327,378,451.89

We hereby certify that we have reviewed the contents and hereby attest to the veracit
contained in this document.

dcorrectness of the data or information

JE E C. CLEMENTE ARIXLAARNI L. CAYETANO

ity Personnel Officer a City Mayor v
*dk Based on actual payroll

Notes:

1. Contractual personnel are those whose employment in the govern

or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or

accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL

DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by

government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules

Implementing Book V of E.O No. 292 and Other Pertinent Civil Service Laws)




